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l. Purpose

This policy establishes institutional principles and operational procedures to ensure

gender equality in student recruitment' admission' participation' and progression at

Navoi State UniversitY (NSU)'

It aligns with:

Sustainable Development Goal 5 (Gender Equality)'

The Law of the Republic of Uzbekistan "On Guarantees of Equal Rights and

Opportunities for Women and Men" (2019)' and

On improving the system of admission to higher educational institutions and

placement of state orders (Decree of the President of the Republic of

Uzbekistan, or 24'05'2024 n' Nr DP-S l)

2. PolicY Statement

Navoi State University is comrnitted to:

Providing equal access to education for wotnen and tlenl

Removing gender-based barriers in adrnission' teaching' and leadership;

Increasing the representation and participation of women in science'

technology. management' and research:

Systematically monitoring and reporting women's application' acceptance'

. and participation rates acloss all academic levels"

Gender equality is a core institutional value and a condition fbl quality'

transparency, and sustainable development'

3. ScoPe

This PolicY aPPIies to:

All levels of study (Bachelor's' Master's' PhD' and DSc);



Allfonnsofeducation(full-time,part-time,evening'distance);

Alluniversityunitsinvolvedinr.ect.uitrnent.adrnissions'andstudentservicesi

All domestic and intemational applicants

4. Policy Objectives

4.l Admissions and Access

-Ensurethatalladmissionsprocessesconductedvianationalandinstitutional

platfbrms - !qJ-gav.uz, uzbfu.!2, magis,!r.edu,uz, dareja'il$iy.lrz - uphold non-

discrin, ination and gender equality principles'

-Include at least one female rnember in every admissions or selection colnmlttee'

-Promote equal opportunity scholarships for women' especially in

undenepresented disciPlines.

-organizeoutreachandpreparatoryplogramstoincreasethenumberoffemale

applicants in STEM and leadership-oriented fields

4.2ParticiPation and Retention

-Track female enrolment, continuation, and graduation lates through the Hemis

Information SYstem.

-Identifugender-basedbarriers(academic,social,oreconomic)andimplement

responsive supPort measures.

-Provideflexiblestudyoptions,parentalleaveconsidefations'andon-campus

support services for women with family lesponsibilities '

4.3LeadershiP and DeveloPment

-Strengthenwomen,spar.ticipationinacadernicgovefnance,researchprojects,and

decision-making bodies.

-Offer leadership and professional developrnent programs for fernale laculty and

students.

-Ensure gendet' representation in strategic planning and university councils

4.4 Monitoring and Accountability

-Collectand.analyzegender-disaggr.egateddataonapplications,admissions'

enrolment, and staffing annuallY'



-Reporl findings to the University council and publish $ender equality indicators

in the annual Institutional Report.

-The Gender Equality Comlnittee shall |eview implementation progress and

propose conective actions as necessary'

5. Implementation

The following units share responsibility for implementation:

-Gender Equality Comrnittee - oversees compliance and annual reporting;

-office of the Registrar - integrates gender indicators into admissions and student

records;

-Marketing and Career Support Depanment - ensures gender balance in

recruitment and outleach carnpaigns:

-Vice-Rector for Academic Affairs - ensures policy enforcernent within faculties'

Each academic year, these units must submit a cender Equality Progress Report

summarizing measurable outcomes, including:

o/o of female applicants and accepted students;

o/o of female graduates by discipline;

o% of women in academic and administrative positions'

6. Review and Evaluation

This Policy shall be reviewed every three yeafs or as |equired by legislative or

institutional changes.

Revisions will be approved by the Rector and communicated through official

university channels.

This. Policy fonnalizes NSU',s institutional commitnibnt to ensuring gender

equality in admission' participation, and leadership' enabling systemat.ic tracking

of wotnen's applications. acceptance. and acadetnic progression'

Vice-rector for Academic Affairs : T. Choriyev


