
Navoi State Pedagogical Institute policy fbr non-

discrimination against women

1 Purpose

The purpose of this policy is to promote an inclusive and equitable environn'lent for all members

of thi university community, ensuring that women are treated tairly and without discrimination

in all aspects of universitl lil'e

2. Scope

This policy applies to all students, faculty, statl', and visitors at the institnte, covering admissions.

employment, academic programs. and extracurricular actil'ities

3. policy Statemcnt: NSPI is comrnitted to ensuring that no individual is discriminated against

on the basis of gender. This includes. but is not limited to. the fbllori'ir.rg aieas:

. Admissions and Recruitment: Equal opportunities lol all applicants. regardless of'

gender.
. Acadcmic Programs: Fair treatment in course offlrings, grading, and academic support

servlces.
. Employment Practiccs: Non-discrininatory hiring, promotion. and compensatlon

practices.
. Co-pu, Safety: A safe environment fiee liom harassnlent and violence'

4. Objective s

. Promote Equality
Ensure that all members of the r-rnivelsitl' community have cqual opportunities regardless

of gender, fostering an environtlent ot thirncss lnd rcspect

o PreventDiscrimination
Actively rvork to eliminate practiccs. bchaviors. and attitrtdes tllat contribulc to

discrimination against women in an1'fbrm.

. Crcate Safc Spaces
Establish a campus culture that prioritizes sal'ety and seculity fbr womcn, ensuring thcl'

can participate fully in acadenic and social activities without f'ear of harassment or

violence.
. Encourage Rcporting

Facilitatei clear and accessiblc process fbr reporting incidents of discrimination or

harassment, encouraging individuals to conc lbrward without lbar of retaliation.

r Enhance A\Yarcness
Provide education and training programs to illcrease awareness about gendel

discrimination issues, promoting understanding ar.rd sensitivity within the university

commLlnItY.
. SuPPort Victims

EnsLrrc that appropriatc suppoft scrvices are available lbr inclir iduals who erperiencc

discrin.rination or har.assmcrrt, including cOunseling and advocacy fesources.

o Foster Inclusivity
Encourage a diversC and inclusive environment where rvomen's Contributions are valued

and recognized across all aleas of tlrc ttniversity.



. Monitor and Evaluate
Continuously assess the effectiveness of the policy and its implementation' making

necessary ad.iustments to improve outcon.]es and uphold thc ur.riYersitl"s commltment to

non-discrimination.
o Engage the Community

Inv"olJe students, l'aculty, and staf'f i' discussions and initiatives ainred at promotlng

genderequityandaddressingdiscrimination.|osteringacollectivecommitmenttothese
obiectives.

r Compliancc'withLarvs
Ensuie adherence to all relevant local, state, and f'ederal laws regarding gender equality

andnon-discrimination,aligninguniver.sitypolicieswithlegalstandards.

5, Reporting Procedures

Women who believe they have experienced discrimination or harassment based on gender are

encouragedtoreporttheirconcernstowomensuppor.tCommunityorHumanResourceso|
NSPI.

6. Investigation and Rcsolution

Our institute promptly investigate all claims ol' discrininaticln or httrassmenl and takc

appropriate action to resolve the iss,e.'fhis includcs ciisciplinary measures against those fbund

to be in violation of this PolicY'

7, Retaliation

Retaliation against individuals who report discfimination or participate in investigations is

strictly prohibited.

8, Education and Training

NSpl provide regular training and workshops to plomote awareness and understanding ofgender

discrimination issues within the communlty.

9. Review and Amendmcnts

This policy is reviewed periodically to ensure its effbctiveness and relevance. Amendments is

made as necessary to enllance its provisions'

Navoi State Pedagogical institute is dedicated to lbstering a diverse and inclusive environment

where all individuals can thrive, free -rn 

^:il;t:n 

and harassment based on gender'

It is hereby notified that the competent Authority has approved the revised Policy for Non-

Discrimination against Women of the University with immediate effect'

' Kurbanov Khurshid

Vice-rector for sustainable dcvelopment

and youth affairs


